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2013 MEI RATED 291 CITIES 
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2013 MEI RATED 291 CITIES 

5 



EVALUATING MUNICIPAL EQUALITY 

• The MEI contains 100 
standard points and 
20 bonus points 

• Standard points are 
divided into six parts: 
– I. Non-discrimination 

– II. Relationship 
Recognition 

– III. Municipality as 
Employer 

– IV. Municipal Services 

– V. Law Enforcement 

– VI. Leadership on Matters 
of Equality 

 

Non-Discrimination 

Laws 

 

18 points 

Leadership 

on     

     Equality 

  

         8 points 

Law Enforcement 

  

18 points 

Municipal Services 

 

15 points 

Relationship Recognition 

12 points 

Municipality as Employer  

 

29 points 
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2012-2013 MEI SCORECARD 
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25 perfect 100 point scores 

– Size wasn’t determinative: of the 25 

perfect scores, only six (24%) have 

populations of over a million people.  

Three had less than 100,000. 

– State law wasn’t determinative: of 

the 25 perfect scores, 8 cities came 

from states without relationship 

recognition and non-discrimination 

protections. 

– Region wasn’t determinative: cities 

across the country scored well 

NATIONWIDE RESULTS OF THE MEI 
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• Common themes 

• Voice of the concerns 

REGIONAL RESULTS OF THE MEI 

Great Lakes Mid-Atlantic Mountain New England 

West Southwest Southeast Plains 
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HIGH-SCORING CITIES IN STATES 

WITHOUT SUPPORTIVE STATE LAW 
• Cities in states that do 

not have statewide 
relationship recognition 
and non- discrimination 
laws still did very well 
on the MEI 

• Atlanta, Columbus, 
Phoenix, Missoula, 
Kansas City (MO), Saint 
Louis, Philadelphia and 
Austin all scored a 
perfect 100 points. 

• In Texas, Fort Worth, 
San Antonio, and Dallas 
joined Austin in the top 
scorers in these states. 
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SNAPSHOT OF TEXAS 

• Amarillo - 16 

• Arlington -11 

• Austin -100 

• Brownsville - 38 

• Corpus Christi -19 

• Dallas - 81 

• El Paso - 51 

• Fort Worth - 91 

• Garland -17 

• Grand Prairie - 21 

• Houston - 63 

• Irving -16 

• Laredo - 2 

• Lubbock -5 

• Plano -14 

• San Antonio - 86 

The 2013 MEI scored 16 Texas cities, averaging 40 points. 
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• Common themes 

• Voice of the concerns 

DALLAS’ 2013 MEI SCORECARD 
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DEEPER DIVE INTO DALLAS SCORE 

A Domestic Partner Registry is a city level program that would keep, as a matter of public record, a list of couples who choose to register as domestic 

partners.  The benefits of being registered don’t approximate marriage, so they must not run afoul of state constitutional amendments, but they sometimes 

include:  

• the right to visit one’s partner at a health care facility;  

• the ability to make health case decisions for one’s partner should the partner become incapacitated,  

• the ability to make decisions with regard to funeral decisions,  

• notification to family in case of an accident,  

• extending the use of city facilities to a registered domestic partner as if the domestic partner were a spouse (like a town park family membership),  

• and of course the ability for a person to rely upon their status as a registered DP when it comes to an employer who offers DP benefits. 
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• Common themes 

• Voice of the concerns 

DALLAS’ 2013 MEI SCORECARD 

Trans-inclusive health benefits.  Note, these points are standard points beginning in 2014.  

• Health care plans often exclude medical care that is medically necessary for many transgender 
people. 

• Private and public employers offer inclusive health benefits and not found them to be cost-
prohibitive. 

• Employees must have at least one trans-inclusive plan in the menu of options to choose from. 
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Opportunities 

• Equivalent 
Family Leave 

• Contractor 
Equal Benefits 
Ordinance 

• Grossing Up 

• Transgender-
Inclusive Health 
Benefits 
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• Common themes 

• Voice of the concerns 

DALLAS’ 2013 MEI SCORECARD 

Human Rights Commission.  Note: a commission alone will be worth 4 points in 2014, and an NDO enforcement 
mechanism will be worth 3 bonus points. 

• Human Rights Commissions do important work to identify and eliminate discrimination; even in jurisdictions where 
LGBT equality isn’t explicitly a part of the commission’s charter, these commissions investigate complaints, educate the 
city, and sometimes enforce non-discrimination laws. 

• 2014 Bonus Points: The nationwide best practice in enforcing non-discrimination ordinances is to create a Human 
Rights Commission that oversees the receipt and investigation of the claim and any settlement proceedings, ultimately 
issuing a right-to-sue letter if cause is found and the parties are unable to come to a settlement.    There are also other 
enforcement mechanisms, including private rights of action and enforcement by the city attorney’s office.  Any of these 
municipal enforcement mechanisms will be awarded these three bonus points. 

 

Services for Vulnerable Populations. In 2012-2013, these points were awarded as a total of 2 bonus points if the city 
supported or provided services to any of the following populations of people: LGBT elderly; LGBT  

youth; LGBT homeless; and people who are HIV+ or living with AIDS.  In 2014, 2 bonus points will 

 be given for each of these. 
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• Common themes 

• Voice of the concerns 

DALLAS’ 2013 MEI SCORECARD 

Note: in 2014, the bonus points for the city engaging with the LGBT community will be 

eliminated, with those efforts reflected instead in the standard points in Part 6. 
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• Common themes 

• Voice of the concerns 

THE MEI 2014 SCORECARD 
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MUNICIPAL EQUALITY MATTERS 
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WORKING TOGETHER TO IMPROVE 

• In addition to our independent research, we reach out to 
the city (usually HR) to ensure we have complete 
information. 

• We send the city a draft scorecard in the summer for 
review and feedback before publication in the fall. 

• The MEI team is available to answer questions year 
round, and we can also help with: 

– Directing you to more information 

– Consulting on language for policies 

– Connecting you with other cities doing what you’d like to do. 

• Also we are open to feedback about how we can 
improve the project! 
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